eita Gold Mining Limited (GGML)

like many forward thinking

companies have made it a

priority to maintain best practices
in human capital as they navigate the
challenges emerging from the maturing
Tanzanian labour market, by selecting
the best candidates purely on merit and
without gender limitations. The Company
has strong non-discrimination policies and
values the diversity of its workforce which
enables it to actively invest in initiatives
that promote women at the workplace. One
of these initiatives by GGML is sponsoring
its female employees to participate in the
Female Future Program administered by
the Association of Tanzania Employers
(ATE), that prepares them to take up
leadership roles within and outside the
Company.

Young girls today begin life’s journey with
great dreams, but most often in some
instances culture distinguishes these
flames of optimism steering women to
stick to the traditional roles of homemaker
and mother. Consequently, this chips
away at a young woman’s self-belief with
most living their lives not knowing their
true worth.

Today, attitudes are changing, and gender
is not seen as the obstacle it once was,
preventing women from pursuing their
dreams. The key drivers for success today
are determined by aptitude, commitment,
hard work, dedication and a

attitude.

Josephine Kimambo and Shadya Jamali
are amongst the few women in the mining
industry, forming part of Geita Gold Mining
Limited’s Health, Safety, Environment and
Training (HSE&T) Department. They both
live by the mantra that

Believing that everyone is
unique and can leave a legacy has proved
from their perspective that gender is not a
barrier as long as they know the purpose
of their existence.

Josephine Kimambo, currently a Senior
Officer, joined GGML in 2012 as a
graduate trainee under the undergraduate
recruitment program. After successfully
completing the program in 2014,
Josephine secured employment and took
up the role of Waste and Chemical Officer
and has enjoyed every minute of her time
working at GGML.

Josephine believes that everyone is an
author to their story and has the power
to make this story a positive or negative
one. Everyone decides whether they will
settle for being ordinary or not.

said Josephine.

Another member of the HSE&T
Department and Josephine’s colleague
is Environment Officer, Shadya Jamali.
She encourages women to ignore the
misplaced perceptions of working in the
mining industry and should dispel any
self-doubt in order to succeed in forging a
career in the industry.
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, said Shadya.

Josephine Kimambo (left) and Shadya
Jamali are proud to be amongst the
few women who work in the mining
inaustry in Tanzania.

According to Shadya, fear poses
a roadblock to success for most,
including women.
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Josephine Kimambo believes
commitrment to self-improvement is key
o becoming extraordinary.
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