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VALUES
Safety is our
first value.

We treat each
other with dignity
and respect.

We are accountable for our
actions and undertake to deliver
on our commitments.

We want the communities and societies
in which we operate to be better off for
AngloGold Ashanti having been there.

We value
diversity.

We respect
the environment.
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GGML sponsors the 4th Geita Mining and Technology Expo

GGML celebrated receiving the award for all their hard work at this year’s Mining Technology Exhibition
at EPZA show grounds

G

eita Gold Mining Limited (GGML) has sponsored the 4th Mining Technology Exhibition, held annually in Geita,
with over TZS 100 million. The Mining Technology Expo attracts not only exhibitors from the mining sector who
are showcasing various technological advances in the mining industry but also other Tanzanian businesses.

The event was organised by the Office of the Geita Regional Commissioner and Tanzania Trade Development Authority
(TANTRADE) and held within the grounds at the External Processing Zones Authority (EPZA) in Geita, a facility funded by
GGML under its Corporate Social Responsibility (CSR) plan.
Commenting on the event, which was attended by more than 500 exhibitors from home and abroad from 16 to 28 September
2021, the GGML Vice President Sustainability Simon Shayo said the sponsorship included in-kind contributions for the
preparation of the exhibition site as well as the cost of 100 tents, an emergency generator and its fuel for the duration of
the exhibition.
“GGML is proud to be supporting this event for the fourth year running. This year we wanted to share our expertise on the
use of various mining equipment with other mining companies and small-scale miners. It is good to be able to interact with
people in our area to make local companies who want to work with us aware of us,” said Simon Shayo, Vice President Sustainability at GGML.
He went on further to say, “In line with its core value of sustainable socio-economic development of the Geita community that
outlasts mining, GGML has implemented various projects in the Geita community including fully funding the construction of
the EPZA administration building adjacent to the exhibition grounds to the tune of TZS 800 million. We are also pleased that
our support for the construction of the EPZA facility in Geita is now bearing fruit as the facility is being properly utilised,”
he added.
He pledged to support the government in achieving Vision 2025, which calls for the mining sector to contribute at least
10 percent to the country’s GDP.

AngloGold Ashanti-Geita Gold Mine
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GGML Organising Committee at the 4th Mining Technology Expo being awarded for its outstanding contribution
to this year’s Mining Technology Expo. From left: Stephen Mhando, Volentine Aela, Victoria Mwakipiti, Leonard
Sagire and Joseph Mangilima.
At the opening of the exhibition on 26 September 2021, the Prime Minister of the United Republic of Tanzania Kassim
Majaliwa commended GGML for its sponsorship and various initiatives to support the host community, especially for
creating more than 5,000 jobs, with more than 83% of the company’s executives being Tanzanians.
On the last day of the exhibition, the Finance and Planning Minister Dr. Mwigulu Nchemba , who represented the Vice
President of United Republic of Tanzania Dr. Philip Mpango, pointed out the contribution of minerals in the mining sector
and urged local miners to use the existing gold refineries in Geita, Dodoma and Mwanza to process the gold mined in the
country.

On the last day of the exhibition, Geita Gold Mining Limited (GGML), the main sponsor of the exhibition, was
awarded a trophy and a special certificate for its outstanding contribution to the 4th Mining Technology Expo.
Vice President from GGML - Sustainability Simon Shayo, (centre) presents the guest of honour Finance and
Planning Minister Dr. Mwigulu Nchemba (2nd from left) special gifts during the official closing of the Mining
Technology Expo in Geita. Geita Regional Commissioner Hon Rosemary Senyamule (1st from left) and other
government officials.

AngloGold Ashanti-Geita Gold Mine
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Women in Mining: Changwa Mjella encourages more women
to take advantage of opportunities in the mining industry

Changwa Mjella, Senior Officer-Administration at GGML
“Today, the job market is very different
from when I was a student, with a
wider range of industries and an
increase in the number of graduates
seeking employment. This has even
led many young girls to think only
of job opportunities in companies in
urban areas and neglect other good
opportunities in companies in remote
areas,” explains Changwa Mjella, who
works as Senior Officer-Administration
at Geita Gold Mining Limited.
“There is often a scramble for jobs in the
big cities, with graduates imprudently
overlooking the hidden treasures that lie
in the extractive industries, especially
mining, oil and gas. Many great career
opportunities can be found away from
the big cities, so graduates should
really spread their wings”
Changwa said it was her passion and
interest to work for mining companies
because she had a lot of information
about the benefits and remuneration
packages offered in the sector, unlike
other female graduates who had little
information about jobs in the extractive
industries.

“I am fortunate that I joined the mining
industry right after I completed my
bachelor’s degree in law at Tumaini
University 11 years ago, and I can
proudly say that the industry has
completely changed my whole life,”
Changwa explains, pointing out that
as a lawyer she has the privilege
of advising many young graduates
who have been affected by gender
stereotypes and harassment.
Changwa inspires other young women
to always live their dreams and
understand that they can work in any
industry as long as they are committed
to their goals, because when they
have that goal in mind, determination
and self-motivation are key factors to
achieve anything.

She believes that most mining
companies, especially Geita Gold
Mining Limited, have the best
strategies and practices in staff
retention. Young graduates should
understand that the mining industry
has a good working environment
and best HR practices to ensure

that the company operates in
a safe environment and that all
employees grow and receive their
benefits.
She encourages more women to
join the industry, even if they start
at a lower position, as she too
started her career as a temporary
lawyer, an administrative officer
and now holds the position of
Senior Officer - Administration at
GGML.
As a Senior Administrative
Officer in the Human Resources
Department, Changwa enjoys
every aspect of her work,
especially managing the transport
and catering services of GGML’s
contractors.
Another
aspect
of her work that she enjoys is
monitoring the performance of
the contractors, especially safety,
payments as well as compliance
with other regulations.

AngloGold Ashanti-Geita Gold Mine
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Vaccination can save your life and reduce the risk
of infecting others

T

Dr. Kiva Mvungi - GGML Senior Manager for Health, Safety, Environment and Training

here are an estimated over 5,000 employees at
Geita Gold Mine including contractors, but only just
over 1,091 people have been vaccinated against
COVID-19. This poses a major challenge to the
national initiative to combat the COVID-19 pandemic and
risks at the workplace as well as our families.

initially undecided for changing their minds and urges the
hesitant to contact his medical team if they have concerns,
want clarification or need advice on vaccines.

GGML Senior Manager for Health, Safety, Environment
and Training Dr. Kiva Mvungi believes that employees and
contractors need to be educated more and sensitized to
embrace the Johnson & Johnson vaccine currently being
administered by the Tanzanian government.

Pili Ismail Makonda works for AKO Catering in the kitchen.
She says she was initially very apprehensive about getting
vaccinated, but because she did not want to risk her life
and the lives of others, she decided to get vaccinated. Pili
believed in the medical advice she received and did not
want to rely on myths, hearsay and speculation circulating
on various platforms.

“Unfortunately, we are dealing with anti-vaxxers who spread
a lot of misinformation and rumours regarding vaccination.
Some are discouraging others from getting vaccinated
simply because they have misconceptions and do not
have the right information about the COVID-19 vaccine.
Scientists around the world, including representatives from
the World Health Organization (WHO), have proven beyond
doubt that the approved vaccines play an important role in
protecting people from the adverse effects of the pandemic,
particularly this deadly Delta variant. It is a concern some
people including GGML employees still doubt credible
sources,” divulges Dr Kiva.
Dr Kiva encourages more people to get vaccinated either
at an on-site or off-site centre, as this would protect staff,
colleagues and families. He commends those who were

GGML staff and contractors have chosen to challenge
misconceptions about COVID-19 vaccines.

Pili Ismail Makonda - Cook at AKO Company

AngloGold Ashanti-Geita Gold Mine
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“Nothing has changed so far; I am still very healthy. I want to contradict the false claims that the vaccines affect women’s
menstrual cycle because so far I have not experienced anything like that,” she said.

Hadija Kisatu - GGML Human Resources Superintendent (Administration)
“I have asked God for his wisdom on what decision to take. I believe I made the right decision to get the Johnson and
Johnson vaccine. The protection I get from this vaccine is for me, my children and my parents because they depend on
me. It has been 14 days since the vaccination, but I feel very well. I strongly recommend other colleagues to get vaccinated
because it helps the whole workforce,” says Hadija Kisatu.

Hilary Mapula - GGML Open Pit Mining Bench Leader
There is faith and trust. We have the ability to reason, judge and decide rationally, regardless of our faith and beliefs. With
this vaccine, I believe that I am safe, and I do not have to worry because it is scientifically proven and our government
officials have already endorsed it,” explains Hilary Mapula.

AngloGold Ashanti-Geita Gold Mine
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Coastal Travels Limited completes IATA
standard safety audit

The Coastal team would like to reaffirm its commitment to providing a reliable, safe and enjoyable safari
experience to all their guests.

C

oastal Travels Limited has successfully completed
the International Air Transport Association (IATA)
Standard Safety Assessment (ISSA), designed for
commercial passenger and/or cargo carriers, and
the airline is now on the ISSA register.
The ISSA program is a global safety standard for
commercial operators not covered by existing programs.
The IATA Standard Safety Assessment (ISSA) program is
an internationally recognized and accepted assessment
system for evaluating an airline’s operational management
and control systems.
This achievement reflects the commitment of Geita Gold
Mining Limited and Coastal Travels Limited to safety and
compliance. Given today’s dynamic aviation market,
particularly in terms of the impact on passengers worldwide,
it is critical that airline operators raise their standards of
safety and compliance. This is what Coastal Travels Limited
has achieved with its IATA certification. Coastal Travels
Limited, a pioneer safari operator in Tanzania, has received
this prestigious ISSA certification from IATA to confirm its
compliance with globally recognized safety standards and
recommended practices.
Coastal is currently the only operator in Africa on the
ISSA register. To achieve this, the following operational
management and control systems of Coastal Travels
Limited were rigorously assessed by IATA to determine the

level of compliance with all ISSA standards.
Standards and Recommended Practices:
•
•
•
•
•
•
•

Organization & Management (ORG)
Flight Operations (FLT)
Maintenance & Engineering (MNT)
Operational Control & Dispatch (DSP)
Ground Handling (GRH)
Cargo (CGO)
Security (SEC)

Following the assessment and various quality control
procedures, IATA concluded on 18 June 2021 that Coastal
Travels Limited is worthy to be included in the list of
accredited safe airlines worldwide.
The benefits and opportunities this prestigious ISSA
certification brings to Coastal, its clients especially Geita
Gold Mining Limited, business partners and customers are:
1. Reduction of redundant audits
2. Marketing and commercial advantages such as
codeshares and interline agreements
3. Reduction of insurance premiums
4. Preliminary step to IOSA (IATA Operational Safety Audit)
5. Objective measurement of Coastal Travels Limited
conformity
6. Implementation of Safety Management System (SMS)

AngloGold Ashanti-Geita Gold Mine
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This is certainly an achievement that we have earned! The Coastal team would like to reaffirm its commitment to providing
a reliable, safe and enjoyable safari experience for all our guests.
“We have focused on ensuring that safety is at the top of our agenda. After two years of intensive training and evaluation
of our pilots and the introduction of the 2-crew MCC (Multi-Crew Coordinated) cockpit, we are now delving deeper,” said
Captain Maynard Mkumbwa, Coastal Managing Director and Accountable Manager.
He added that the Coastal team undergoes regular re-evaluation - they keep a constant eye on their day-to-day operations
and ensure they follow their Standard Operating Procedures (SOPs). “It’s a perpetual journey with a difficult destination to
reach, but it adds to the reassurance and comfort of the passengers,” says Captain Mkumbwa.
“This constant sense of unease is what keeps us alert and responsive. The ongoing training and assessment of our pilots
has evolved as we have established a standards department responsible for ensuring that all our pilots and all our flights
meet the Coastal standard. We draw on feedback from a variety of sources including our own internal reports, feedback
from customers and other operators to keep our teams up to date,” Captain Mkumbwa shares.
The journey to promote higher safety and operational standards is a continuous process that requires focus and
determination. Coastal Travels Limited is fortunate to have a new Managing Director & Accountable Executive, Captain
Maynard Mkumbwa who has worked for Coastal Travels Limited for more than 20 years and has more than 30 years of
professional experience in the aviation industry.

Coastal Aviation Managing Director Capt. Maynard Mkumbwa, handing over the certificate to GGML Snr HR
Manager Charles Masubi.

AngloGold Ashanti-Geita Gold Mine
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How young female engineers excel at Geita Gold Mine

I

t is a difficult puzzle why most young Tanzanian female
graduates are so reluctant to enter maledominated
professions, especially in mining, engineering or geology.
There are reportedly fewer female engineers in Tanzania
compared to male engineers. In 2018, the Engineers
Registration Board (ERB) announced that Tanzania has a
shortage of female engineers, which is holding back the
country’s development.

talented young women setting world records,” explains
Engineer Jesca.
A mining engineering graduate from the University of Dar es
Salaam, Jesca had a desire to explore the mining industry.

“It was not easy because soon after I decided to pursue
a career in mining, most people close to me advised me
against it, saying I was wasting my time and jeopardizing my
In 2016, Thomson Reuters Foundation reported that family’s future,” Jesca tells her story.
although the first female engineers in Tanzania graduated in
1976, according to official statistics, only four percent of all But Jesca says things changed after she chose this career,
registered engineers in Tanzania were women in 2009.
and she is now very happy doing what she does.
But under the Structured Engineers Apprenticeship Program
(SEAP), which aims to equip them with knowledge and
experience to become professional engineers in a maledominated field, there is at least a bright future.

“I want to encourage other young women and graduates
of other colleges to believe that anything is possible on
this planet. They should be aggressive and take up any
profession, including mining. This mining career ensures my
daily bread here in Geita through daily planning of mining
The program, run by Engineers Registration Board, activities in Nyankanga,” Jesca explains.
Tanzania’s professional body with financial support from
the Norwegian government, has seen the number of female In the next ten years, Jesca sees herself as a successful
engineers in Tanzania more than double since 2010.
Mining Engineer, and she is optimistic that she will reach
that level, not only because she is being empowered, but
The demonstrable increase in the number of young female simply because she is able to perform at the required level.
engineers has led to a rapid paradigm shift in the maledominated scientific professions as most female graduates
are now interested in scientific careers despite being
discouraged and disappointed by men who still believe that
women cannot take up challenging jobs, especially in the
mining sector.
Recently, we had a face-to-face conversation with Engineer
Jesca Laswai, a Mining Engineer who works for the GGML
underground mining contractor, African Underground Mine
Services (AUMS). During the interview, we realized that
passion, commitment and ambition are unique factors
that drive some young female graduates to excel in mining
careers.
“I do not think there is a specific profession for boys or men. Jesca Laswai outside the Nyankanga underground
If that were the case, we would not have seen so many portal in Geita

AngloGold Ashanti-Geita Gold Mine
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GGML Senior Staff receive COVID-19 vaccine
at GEDECO Hall in Geita Town Council

GGML Senior Manager Human Resources Charles Masubi (left) gets the COVID-19 jab GGML Chief Medical
Officer Dr. Aalen Mtemi receives the COVID-19 jab

S

ome of the GGML Senior Staff on 4th August 2021, gathered at the GEDECO hall in Geita Town, to receive the
Johnson & Johnson vaccine recently donated to Tanzania by the US government.

Speaking on behalf of the GGML Senior Staff, the Geita Gold Mining Limited (GGML) Chief Medical Officer, Dr.
Aalen Mtemi, said that the vaccine had arrived in Geita town at the right time as many families in Geita were affected by
the pandemic and most people had been waiting for the vaccine for a long time.
“We have a number of GGML employees and contractors affected by the COVID-19 pandemic and we think that with this
move by the government to introduce this vaccine, most of our employees and contractors will turn up in large numbers to
receive the COVID-19 vaccination,” explained GGML’s Chief Medical Officer.
Before the official launch of the vaccine, Geita Regional Commissioner Hon. Rosemary Senyamule thanked the government
for introducing the vaccine and urged more people to get vaccinated. She said the vaccine was very safe and would
protect them from the COVID-19 pandemic.

The GGML Manager-Human Resources Hamza Ngunangwa (left) and GGML Superintendent-Yusuph Mhando
(right) receiving the COVID-19 jab

AngloGold Ashanti-Geita Gold Mine
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The Geita Regional Commissioner Hon. Rosemary Senyamule (left) receiving the COVID-19 jab.
“I encourage the groups of people with special needs proposed by the Ministry of Health to get vaccinated with the
COVID-19 jab as it will help them against the COVID-19 pandemic,” the Regional Commissioner said.
She said that in the Geita Region more than 50,000 residents will receive the first phase of the COVID-19 vaccines as
18 centres have been set up in the region, comprising three centres in each district. As part of the Covax arrangements,
Tanzania received over a million Johnson & Johnson COVID-19 vaccines from the United States in July this year. Early in
October, the country received another consignment of 1,065,000 doses of COVID-19 vaccines from China’s Sinopharm.
Upon arrival of 500,000 doses of Pfizer COVID-19 vaccines by the end of October 2021, the country would have received
about 2.6 million doses of vaccines from different sources.

AngloGold Ashanti-Geita Gold Mine
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GGML participates in Covid-19 special awareness
training program for Geita journalists

I

Wilson Shimo, Geita District Commissioner

n the midst of the COVID-19 pandemic, journalists have the difficult task of gathering and disseminating accurate
information. To this end, the Geita Regional Commissioner’s Office invited around 60 journalists and media professionals
to a COVID-19 awarenessraising on 9th September 2021. The introduction of this special Covid-19 special awareness
training programme aims to put a stop to misinformation about the alleged dangers of vaccination.

The workshop was opened on behalf of the Geita Regional Commissioner by Wilson Shimo, who urged media participants
to provide accurate information about the COVID-19 pandemic and the vaccine in their reports.
“There has been a lot of misinformation about vaccines. It is high time that we correct this through you (the media). I am
optimistic that after this workshop, you will be able to reassure the people of Geita of the safety of the vaccines administered
by the Tanzanian government,” said Wilson Shimo.
Also present was GGML’s Vice President of Sustainability Simon Shayo, who briefed the audience on the measures
GGML has taken since the pandemic outbreak to ensure the safety of its employees, including simple measures such as
switching to cashless payments to limit contact transmission.
Also present was GGML’s Vice President of Sustainability Simon Shayo, who briefed the audience on the measures
GGML has taken since the pandemic outbreak to ensure the safety of its employees, including simple measures such as
switching to cashless payments to limit contact transmission.
“The company has set up hand washing stations throughout the mine where employees, contractors and visitors are
required to wash and sanitize their hands thoroughly as regularly as possible. All persons entering the mine site are checked
for body temperature. We have also given some employees the opportunity to work from home,” said Simon Shayo
He also mentioned that when the pandemic was confirmed in the country early last year, GGML committed a total of TZS
1.6 billion to support the government of Tanzania in its efforts to contain the pandemic.

AngloGold Ashanti-Geita Gold Mine
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Simon Shayo, Vice President of Sustainability - GGML.
A journalist from a local radio station, Rubondo FM, and
the secretary of Geita Press Club, Novatus Lyaruu, said, “I
am grateful to the Geita Regional Commissioner’s Office
and Geita Gold Mining Limited for coordinating and funding
this training workshop. The timing of this training could
not be more appropriate as it coincides with the recent
launch of the Johnson & Johnson vaccine in Tanzania.
As journalists, we are the mouthpiece, the ears and the
eyes of the community. This training will help me to better
“We believe that through your respective media houses,you inform our audience on how they can protect themselves
will be great ambassadors of this message to your viewers and their families from infection. Personally, I have already
and listeners. I would be remiss if I did not thank Geita Gold been vaccinated and will continue to advise others to get
Mining Limited for funding this awareness program,” said vaccinated.”
Jimmy Charles Mtabwa.
“Journalists have immense power to educate or mislead.
We are confident that you will be at the forefront of the fight
against COVID-19 in Geita,” explained Simon Shayo. On the
other hand, Jimmy Charles Mtabwa representing the Geita
Regional Medical Officer praised the journalists for their
participation in the training and Geita Gold Mining Limited
for their support to the government in the fight against
COVID-19.

Jimmy Charles Mtabwa, Health Officer - Geita Regional
Medical Office.

Novatus Lyaruu, Rubondo FM Journalist and Secretary
General of the Geita Press Clubs.

AngloGold Ashanti-Geita Gold Mine
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